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BIE Environment

foEd BT 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
€O, (GHG) HhitiE -7 Ft-Co.
€Oz (GHG) emissions Scopel Consolidated Lo, toveand 0 B 3
IIN—T Ft-CO;
Scope2 Consolidated Lo, toveand 200 18.0 18.9
Scopel.2&% IIN—7 Ft-CO.
Scopet and 2 Consolidated z—coz,lhws:nd 2Lt 19:2 203
IIN—T Ft-CO,
Scope3 Consolidated 0, thoueand 556.7 6569 807.7
HFIUL AURRS - —EX IN—7 Ft-CO.
Category1 Purchased product and services Consolidated ,,coz,mw;m 5199 613.0 766.2
HFIV2 | EEM In—7 Ft-CO,
Category2 Capital goods Consolidated €02, thousand 16.7 31.9 29.2
Scopel. 2(CEFNRVIRUT
HFaU3 | FE—EEER In—7 Ft-CO, 29 0.0 0.4
Category3 | Fuel and energy related activities Consolidated 02, thousand
not included in Scopel and 2
hFAU4 | R EEE(ER) -7 Ft-co, 03 58 5o
Category4 Transportation and delivery Consolidated €02, thousand : . .
(upstream)
HFIUS | BEGEIN S BHERN IN=7 Ft-CO, 29 30 28
Category5 Waste from Business activities Consolidated €02, thousand
HFIUE | R IN=F Ft-CO,
Category6 Business trips Consolidated €02, thousand 0.4 0.6 0.7
HFIU7 | RADED on-7 Ft-C0, 41 52 =0
Category8 Commuting for 1t C €02, thousand
HFIU8 U —RERE( L) IN—7 Ft-CO, 1N BN B9
Category8 Leased assets (upstream) Consolidated €02, thousand Not applicable Not applicable Not applicable
HFTUH X, BX(TR) D=7 Ft-CO, 0.0 0.0 0.0
Category9*! Transportation and delivery Consolidated €02, thousand . . .
(downstream)
HFIU10 875 LIz RBONT ON—=T Ft-CO, 1 B FEBL
Category10 Processing of Consolidated €02, thousand Not applicable Not applicable Not applicable
sold product
HFIULL | R UERROEE IN=7 Ft-CO, 0.0 0.0 0.0
Category11*2 Use of sold product Consolidated €02, thousand . .
HFIU2 | IRFE LI RORE IN—T Ft-CO, 0.0 0.0 0.0
Category12 Waste of sold product Consolidated £C02, thousand
HFTUL3 U EE(FR) -7 Ft-co, R ZAEBL HEBL
Category13 Leased assets (downstream) Consolidated €02, thousand Not applicable Not applicable Not applicable
HFIU14 IS2FrAX IN—TF Ft-CO, 2L UL 2%
Category14 Franchise Consolidated €02, thousand Not applicable Not applicable Not applicable
HFTULs | A I-7 Ft-co, R ZAEBL HEBL
Category15 Investment Consolidated €02, thousand Not applicable Not applicable Not applicable
CO, (GHG) HHHE (FEfD) *3 IN—7 t-CO,/{8F
COz2 (GHG) issi per unit of p Consolidated t/ one hundred 6.7 5.4 5.1
million yen
IRNF—ERR EREHE IIN—T
Energy use Electricity use Consolidated TJ 3739 402.1 424.3
HRIERE IIN—T
Gas use Consolidated n 2.6 103 1.0
Bl - YU ERE IN—7
Diesel and gasoline use Consolidated TJ 4.0 83 96
ATmERR IN—7
Kerosene use Consolidated n 23 23 20
SEK - kAR IN-7
Hot and cold water use Consolidated n 6.0 37 21
IRIF—ERHEES IIN—7
Total energy use Consolidated TJ 399.1 426.9 451.0
RHRE - AFERCET 3 RERMNE H—7
rate for ion about p of the i and ion of Consolidated % 98.0 98.2 94.8
impact
REICET 3R IN—T “ 0 0 0
Numbers of reports for violations of environment Consolidated Cases

2024/4(32024F4 58

Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024)

*1AHFIVI  BE (BESFE - BETH) W71 >IN —TOEHEHRBOERE BOHEREE0

Category9 :including CO, emissions when our customers and patients visit AIN Group stores
*2 BTV EIEEARREHY - RESCEARMBIRE S 6 (CREREFRBVCBEL., #EiHEOELTWS
Category11 :both direct and indirect use CO, emissions are assumed to have almost no impact and are set to an estimated value of 0.

*3 CO, (GHG) M (REI)

: Scopel +Scope2 (t-CO,) /i#fEFE LA (BF) [CTEH

CO2 (GHG) emissions per unit of production: Calculated by Scopel+Scope2 (t-CO,) consolidated net sales (one hundred million yen)

2022 EMDScope3(HFTV6,7)(d. REICRONGDEIELH UL, 5lEHE. ScopetkstDIEEDE 512350 LICERDEHFT .

Scope3 (Category6,7) in fiscal 2023, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy of totaling Scope.

u RIBRETEN IR
Environmental Protection Action Policy
https: inj jp/corporate/sustainabilif (Japanese)

(English)



https://www.ainj.co.jp/corporate/sustainability/environment/protection.html#policy
https://www.ainj.co.jp/corporate/english/sustainability/environment.html#policy

£ Social

Eoe BifT 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
gﬁ;!ovees Tgn:?al Coﬁstl;jajted Peé\ple 13,009 14,147 15,114
Wmﬁ;&n Co’ﬂ;;jajted Ptg"f,)e 10,542(81.0) 11,476(81.1) 12,358(81.8)
ﬁe&n Co’ﬂ;;ajted ég”,’e 2,467(19.0) 2,671(18.9) 2,756(18.2)
IFEu*if-Etlme employees ?uital Cozztl;laajted People 9,568 10,651 11,474
Worﬁt‘a&n cﬁ!&iied ;t\ag:el)e 7,363(77.0) 8,240(77.4) 9,008(78.5)
i coiimea peib 2,205(23.0) 2,411(22.6) 2,466(21.5)
'Eeﬁgﬁ?ry employees ?oi:al Co?s);gjajged Peé\ple 2,268 3,496 3,640
Woi&n Co/:s);aaj{ed :;E;Dﬁ)e 2,078(91.6) 3,236(92.6) 3,350(92.0)
ﬁﬁ cﬂ&iaj{ed lf;gnl)e 190(8.4) 260(7.4) 290(8.0)
;‘::Er?aclsrs ?oi:al Co?st\;a{ed Peé\ple 5,768 6,331 6,478
Womn contiames p*es,ﬁ"u)e 3,929(68.1) 4,318(68.2) 4,428(68.4)
ten contiames p*es,ﬁ"u)e 1,839(31.9) 2,013(31.8) 2,050(31.6)
SHEIFELES ast -7 A 36 3 3
Non-Japanese employees Total Consolidated People
Worﬁ?n Coﬁstl;ajted I:;(ozblé 34(94.4) 34(87.2) 31(79.5)
then contiames Peim 25.6) 5(12.8) 8(20.5)
:r:vﬂg.;'aad:ates Tﬁo?al Coﬁstl;jajted Peé\ple 999 931 1,276
Wornen Coﬁstl;jajted pﬁfm 824(82.5) 761(8L.7) 1,078(84.5)
i coiimed peih 175(17.5) 170(18.3) 198(15.5)
::fgge: recruitments Tﬁuf?al Coﬁstl;ajted People 134 261 561
Wmffn cﬂ;ﬁajted pﬁ_f’m 125(93.3) 236(90.4) 490(87.3)
ﬁe&n Coﬁ:gl;ajted é(am 9(6.7) 25(9.6) 71(12.7)
::?;:.::s average age T comdared Afe 336 362 33.9
Wurﬁ;&n Coﬁs%’l;ajted Afe 33.0 36.0 332
en comtiames = 356 37.3 3.2
aﬂzrxﬁg:verage age Tguital CoﬁsJLl)/IEajted Afe 33.4 35.8 34.2
warire&n Coﬁstl;ajted A?e 326 35.8 334
ﬁ;&n Coﬁstlaajted A?e 34.7 35.8 35.5
Z‘zz‘gg ;:nual '}g':al Tgoi?al Coﬁstl;ajted Ten thousand yen 440 441 452
E:?Egé:ﬁ"t Gende?rftli:g Coﬁstlﬁajted Worrg;(er:] ngen titiz 1:1.09 tias
EEE:E;“NM Gende?rftli:g Coﬁstlﬁajted Womer:1 : Men 1:1.27 1:131 1:1.27
:ggﬂ*‘* foc:al Tgoi?al Cofsjglaajted Ten thousand yen 528 534 541
Pharmacists
average annual g
compereation™™ | Management Gender ot Concoimed Worsen - Men 1108 1105 109
EEE:E;“"'&"‘ Gender rate cof;’ﬁlﬁied Wormen © Men 1106 1:1.09 1:1.07
TIEREB K ast -7 &F 71 7.4 7.3
Average length of servicex Total Consolidated Years
Woril;&n Coﬁstlﬁajted Y:rs 6.7 7.0 6.8
ﬁe&n Coﬁstl;ajted Yefrs 8.5 8.9 9.0
ERITTII BRI K at II-7 & o o o
Pharmacists Average length of servicex Total Consolidated Years
woﬁn‘e&n cgs);aajted Yefrs 60 6.4 6.7
ﬁe&n Coﬁ:;;jajted Yefrs 78 8.4 8.6

2024/4(320244F 4FHAX (3202

4EARFR

Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.

* [EAEDH
Only full-time employees

*1 9EIR : BoKS, BRERG. EIS. EFH(SEM

CEE T DHRRDFHEH)

Average annual compensation: basic salary, performance-based pay, bonus, and various allowances (excluding employee classification allowances linked to the scope of transference.)
*2 EIEH AR, ERR. BRMUL

Management positions: subsection chiefs, dispensing pharmacy leaders, store managers, or higher management grade




£ Social

% e 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
BERRER*3 % IN—T
Employees turnover rate*3x Consolidated % 6.9 8.2 7.8
SRR X -7
Pharmacists turnover rate*3 Consolidated % 57 7.0 75
ST x ar -7 A
Management positionsx Total Consolidated People 1,387 1,946 2,027
L3 -7 (%)
Women Consolidated People 472(34.0) 698(35.9) 746(36.8)
Bt -7 (%)
— Comimed Poon 915(66.0) 1,248(64.1) 1,281(63.2)
AR MR -7 A 5 306 435
Employees taking maternity/paternity leave Consolidated People
AR an on-7
Employees taking childcare leave Total Consolidated People 657 648 735
it IN—T
Wormen Consolidated People 631 611 695
Bt -7 A
Men Consolidated People 26 37 40
ERREER S L3 -7
Rate of employees taking Women Consolidated % 95:1 978 98.8
childcare leaveys
Bt IN—T
Men Consolidated % 159 348 547
RSB ar -7 A
SRR Total Consolidated People 1,008 1,081 1,100
Employees with reduced hours
for childcare )
L3 -7
Wormen Consolidated People 1,006 1,078 1,097
Bt IN—T 5 3 3
Men Consolidated People
NEREEN -7 A 4 5 ”
Employees taking nursing care leave Consolidated People
S RRBRRIRES * -7 s J. .
Employees with flexible working hours*S% Consolidated People
ARSI A -7 (%)
inuing work after y retirement agex Consolidated People 28(82.4) 19(57.6) 37(74.0)
ATAEEI & on—7 w51 . . 61
Average monthly overtime per employeex Consolidated Hours . k :
EREHHIREGE x IN—T
Rate of employees taking annual paid leavex Consolidated % 59.1 62.0 66.9
ERBE M EEER on—7
Rate of taking ive vacations*sx o e % 88.1 87.1 93.7
BRI Sz B,
Total training hoursx Consolidated HZE’ES 236,388 189,034 260,653
— A7z DA ETHER & D7 -
Average training hours per full-time employeex Conetiamed o 26 2 25.4
=AM D PBETHES IIN—-T =]
Average training cost per full-time employeex Consolidated Yen 13,126 34,127 20,983
REET % on-7
Absenteeism rate *7% Consolidated % 0.60 0.43 0.54
SR K P
Occupational accident frequency rate Commed - 0.37° 0.00% 0.39
MEICET B RERME -7
Attendance rate of human rights training Consolidated % 98.0 98.2 94.8

2024/4(320244F4 AR (32024548 5%
Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.
* [EHHEDH

Only full-time employees
*3 BHE | BCEA(IC K DR

Employees turnover rate: resngnatlon for personal reasons
*4 BIRAEEVSE | ERPSERAEECIZEH. HEBEDSS. HAENRETICEREMIELIEZED (BLHEZL TV EDEED) /RHENFE1IFHOHESL

Rate of employees taking childcare leave: calculated based on Basic Survey of Gender Equality in Employment Management. Employees that have started using childcare leave by the time of the

survey (including employees who offered to take childcare leave) /Number of employees who gave birth during the year prior to the year of the survey
*5 SBEFRHEIRGIE « 1B 2D DF5@ISHZ 3205/ - 4005/ - ZTOMDIXDH SERNCIEERFIE. FIRERE32HMX (ETDOMD2XDZERUHE. 2023F5A 10K R

Flexible working hours: a system that employees can choose working hours per week from three options, 32 hours, 40 hours, or other. Figures in the table above are employees who chose 32

hours or other, as of May 1, 2023.
*6 EHBBHHRIE | (0 1ERAOARIDBFHNBOIISA T (SRIKEEET)

Consecutive vacations: employees can take up to 9-day holiday once a year (including 3 days of special paid leave)
*7 REE  AEE (FEATERAIR. BRAE. MEREZROZODOSTABRE - REIBL) D&t / WHKEx365H

Absenteeism rate: total number of days of absence from work (personal leave and absent days from work excluding maternity/paternity leave, childcare leave, and nursing care leave) / target

employees x365 days
*8 2022/48B KT2023/4FT7 A 2R—ILF « YD RBLUTA > T I 7 —I 3 —XDFHDE:T

In fiscal 2022 and 2023, we only totaled AIN HOLDINGS and AIN PHARMACIEZ members

PN 7713
Human nghts Pollcy

(Japanese)
(English)

corpora i
Ig‘{’(—/?"f &4 /01I¢->EI /0)5*3‘]?3#2.7:7
Ba5|c policy for dlver5|ty and inclusion (Japanese Only)
|

htt
[ 74 /O‘)I:—jﬁ I‘:t“iﬁﬂl!)ﬁiﬁﬁﬁ'l‘
AIN Group Promotlon of Female Partlcmatlon and Career Advancement i in the Workplace Policy (Japanese Only)
j.co.jp/c t | di

[] Auﬁﬁiﬁﬁ
Human Resources D 1t Pollcy( Only)
: j.co.j t ilif i



https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy
https://www.ainj.co.jp/corporate/english/sustainability.html
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#basic
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#policy-woman
https://www.ainj.co.jp/corporate/sustainability/social/employees/human-resources.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/health-management.html#basic

HIN\F>X Governance

% B 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
man . PANF IR
o AR 12 2 11
Directors Total directors AIN HOLDINGS People
&S TS TH IR 8 s 5
Total inside directors AIN HOLDINGS People
it FLAANFCAIR A(%)
Women 'AIN HOLDINGS People 2(25.0) 2(25.0) 3(42.9)
E1S FLAANFCLIR A(%)
Men 'AIN HOLDINGS People 6(75.0) 6(75.0) 4(57.1)
mIrsaEt =~
Total independent mﬁgg’{,\@ Pe:;\ e 4 4 4
outside directors P
L FLAAFCLIR A(%)
Women 'AIN HOLDINGS People 125.0) 1(25.0) 1(25.0)
E1 FLAANFLIR A(%)
Men 'AIN HOLDINGS People 3(75.0) 3(75.0) 3(75.0)
TS AL TS TH IR
Ratio of independent outside directors AIN HOLDINGS % 333 33 364
AL TAAATHIR
Ratio of female directors AIN HOLDINGS % 250 2.0 364
BEERE EEGAT TS TH IR A 3 3 3
Number of corporate auditors Total corporate auditors AIN HOLDINGS People
HmaEst ==
o FLAAFLIR
Total inside corporate 1 1 1
ot AIN HOLDINGS People
it FLAAFCLIR A(%)
Women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
£ FLAANFCLIR A(%)
Men 'AIN HOLDINGS People 1(100) 1(100) 1(100)
vt
Total independent TS T IR P 2 >
outside corporate AIN HOLDINGS People
auditors
L3 FLAAFCLIR A(%)
Women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
B FLAANFCIZ A(%)
Men 'AIN HOLDINGS People 2(100) 2(100) 2(100)
WA EERE TS THIR % 66.7 66.7 66.7
Ratio of independent outside corporate auditors AIN HOLDINGS . . .
TIEEEREE TS THIR % 0.0 0.0 0.0
Ratio of female corporate auditors AIN HOLDINGS i 3 .
R T4 TS T IR %
Directors average age 'AIN HOLDINGS Age 63.5 62.9 63.3
R EER TS TR P 1 1
Terms of directors AIN HOLDINGS Years
R R BIREEIR TS THIR 1 1 12
Number of the Board of Directors meetings AIN HOLDINGS Times
TS AR R TS TH IR % 97.7 925 93,7
Average attendance for outside directors AIN HOLDINGS : i .
FLAANFLIR s 1 -
Number of the Board of Corporate Auditor 'AIN HOLDINGS Times
ST BEERHER TS TH IR % 100 100 100
Average attendance for outside corporate auditors AIN HOLDINGS
EEE o] ==
Executive Remuneration Total T e 218 253 260
remuneration Ve
HPRERE TS TH IR Eralel
Inside directors 'AIN HOLDINGS Million yen 179 214 216
HPEER N
) FLANFCLIR 2]
Inside corporate B 7 7 7
e AIN HOLDINGS Million yen
IR TAASTH IR BAM 18 19 2
Outside directors AIN HOLDINGS Million yen
BT =~
) FLAANFCLIR [22E)
Outside corporate > 12 2 13
uditors AIN HOLDINGS Million yen
8% - W ast FEAANF IR s 5 5
BEBRS AN Total AIN HOLDINGS People
Number of the ination and
Remuneration Committee HABH FHAAFLIR A 5 ) )
Total inside members AIN HOLDINGS People
L FLAAFCLIR A(%)
Women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
B FLAAFCLIZ A(%)
Men 'AIN HOLDINGS People 2(100) 1(100) 1(100)
B S AT 5 , )
Total independent outside AIN HOLDINGS People
members
it TS THIR A(%)
Women 'AIN HOLDINGS People 0(0) 1(50.0) 1(50.0)
B AR (%)
Men 'AIN HOLDINGS People 3(100) 1(50.0) 1(50.0)
184 - BINSHEMSRARMIEES — =
Number of the ination and C PLIATCLIR : 4 3 2
ol AIN HOLDINGS Times
184 - BNSHEMSRARHER =~
Average of the and i ﬁﬁ’ﬁ‘;‘gy@ % 100 100 100
Committees

2024/4(32024F4AHAR (3202454 8K
Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.

-4-




HIN\F>X Governance

% T 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
WETEAR PTRRA FAAAFAIR is 3 1a
Executive officers Total executive officers AIN HOLDINGS People
it FAAAFALIR A(%)
Women AIN HOLDINGS People 426.7) 3230 314
B FAAAFAIZ A(%)
Men AIN HOLDINGS people 11(73.3) 10(76.9) 11(78.6)
TUERTEALE FAAAFAIZ
Ratio of female executive officers AIN HOLDINGS % 267 21 214
YRFFEUFA BRSAN -7 10 19 10
Sustainability Committee members Consolidated People
YZFFEUF 1 BRAKHAEL
(TIIHER) -7 B1(%)
Number of the inability Commi i Consolidated Times 3(91.2) 2(97.2) 2(94.5)
(Average attendance )
EAMBREE AR AL PAAAFAAIR
Personal Information Protection Committee members FAIPE~X A i 18 2
AIN HOLDINGS People

AIN PHARMACIEZ

{BATAIRERES HRBIREES

i) FLANFCAIR

) ) ) PP B(%)
Number of the Personal Information Protection Committee PO foe) 5(97.8) 6(100) 6(87.1)
meetings AIN PHARMACIEZ
(Average attendance )
AVTSA T RICHT SRABINE In—7
Attendance rate for compliance training Consolidated % 98.0 98.2 94.8
PSR CI AR In—7 o 3 - "
Numbers of reports for Compliance Hotline Consolidated Cases
ERICHT BEARMRA In—7 f# 0 0 e
Numbers of reports for legal material violations Consolidated Cases
RRISIEICHT B AR I—7 f# 0 0 o
Numbers of reports for material violations of Anti-corruption Consolidated Cases
BAMRRIECH S 5 BERNE P
Attendance rate for education about Personal Information o ed % 96.4'1 9%.5 97.1
Protection
AR S 5 WAMDRR A P “
Numbers of reports for material violations of Personal o red o 0t 12 0
Information Protection
WIEF2 U7 CRT SRERNE D7 o 95.0 982 ois
Attendance rate for education about information security Consolidated o - - :
W2 U (SRS BEARRR A P “
Numbers of reports for material violations of information o e s 0 12 0

security

2024/4(32024F4BHAX (32024483 K

Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.

*1 2022/437 A > R—IL7« /OZQ’:JZU_’{/TD —V 3 —XDFHDERT
In fiscal 2022, we totaled only AIN HOLDINGS and AIN PHARMACIEZ numbers

*2 BRILACSH—RER> TROBDTELED, 27— ML —DEEENSORHADEHEEECEHTNET . HlldFREOTHRZS,
https://www.ainj.co.jp/corporate/assets/upload/news/20230105 newsrelease.pdf
We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.

*3 BRIPLACDHE—RER> TROBEDTELED, RF— IS —DEEENSORADEHEEEICEHTNET . HlldFREOTHRZE,
https://www.ainj.co.jp/corporate/about/20240510.html
We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.
https://www.ainj.co.jp/corporate/english/20240510.html

2022/435 K U2023/4DPATREM(S. REICHRONHOEELFE U, BISHESABEDOSSRZMECERDEHFET .
The number of executive officers in fiscal 2022 and 2023, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy.

n—RL—b - HNFORGES
Corporate Governance Report

i .CO., overnance.html#basic (Japanese)
'www.ainj.co.jp/corporate/english/governance.html#basic (English)

S:
llalﬂlﬁ SERERG LTS B
Antl Brlbery and Antl -Corruption Pollcy

-anti-corruption (Japanese)
i (Partially available in English)

corporate/en
'I‘iﬁt*l UT'f Etﬁﬁ
Basic policy for information security
ttps [[www a|n] CO.. ]p[corgurate[sustalnabllmuguvernance/rlsk management.html#policy-security (Japanese Only)
lity/governance.html#information-securit (Partially available in English)
u B A FERRES #
Personal Information Protection Policy (Japanese Only)
https://www.ainj.co.j rivacy/index.html



https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic
https://www.ainj.co.jp/corporate/english/governance.html#basic
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/english/sustainability/governance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/risk-management.html#policy-security
https://www.ainj.co.jp/corporate/english/sustainability/governance.html#information-security
https://www.ainj.co.jp/privacy/index.html
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf
https://www.ainj.co.jp/corporate/about/20240510.html
https://www.ainj.co.jp/corporate/english/20240510.html
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